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Introduction: 

Key Roles 

Role Responsibility Name & Organisation 

Careers Leader Leading the school’s career provision Stuart Harris (BDS) 

EWP 

Coordinator 

Responsible for arranging and coordinating Enrich-
ment, Widening Participation & Educational Visits. 

Lauren Hodder 

(BDS) 

Independent 

Careers Advisor 

Providing information, advice and guidance to pu-

pils one-to-one and in groups.  

Rebecca Dennis 

(Compass Careers) 

Enterprise  

Advisor 

A volunteer from business working with BDS to ad-

vise on improving the school’s CEIAG provision. 

Sam Notley  & 

John Mackinnon  

(Clarke Wilmott) 

Enterprise  

Coordinator 

Providing schools with a local source of expertise 

and support for their careers provision.  

Sherie Humphreys 
(West of England Com-
bined Authority) 

Governors & Senior Leadership  

Assistant Head  

Teacher 

Senior Leadership representative responsible for 

Line-managing the Careers Leader and CEIAG team. 

Jon Van Eker 

Governor  Responsible for ensuring sure BDS provides a good 

quality CEIAG to all pupils.   

Helen Styles 

The Government’s new Careers Strategy was published in December 2017 and followed by statu-

tory guidance for governing bodies, school leaders and school staff in January 2018. The strategy 

places the Gatsby Benchmarks at the heart of careers provision in schools and colleges, and for-

malised the expectation that all schools and colleges should have a named Careers Leader in place 

by September 2018 and be meeting the requirements of all 8 Benchmarks by 2020. 

Key Priorities: 
The focus of the Bedminster Down School’s  CEIAG provision over the next 

year will ensure:  

1. The school is working towards the statutory expectations regarding 

CEIAG set out in the Gatsby Benchmarks by the end the 2021/ 2022 

school year  

2. The school has published details of the careers programme and ar-

rangements for providers of technical education or apprenticeships to 

talk to pupils.  

3. The destinations of young people from the school are tracked and this 

information is used to improve the effectiveness of CEIAG programme.  

4. The programme will be reviewed on a bi-Termly basis with next review 

occurring in Term 2 2021. 

5. Impact of the careers programme is measured through pupil destina-

tions and in 2021 we aim to implement pupil, parent and teacher voice  

 



What is CEIAG? 

CE I AG 

Careers  Information 
Advice  

& Guidance 

Embedded in  

Curriculum  

PSHE 

Post 16 Options Evening 

Speakers from  

Industry 

Visits to and from 
Employers 

Library 

Resources 

Prospectuses 

School Website 

Career Pilot 

Recommended 
CEIAG 

Websites 

Independent  

Careers Advisor 

Action Planning 

Mentor, Role-
Models & Alumni 

CEIAG (Careers Education, Information, Advice and Guidance) is designed to prepare students for 

life in modern Britain and by definition is a means of developing in a young person the knowledge, 

understanding, confidence and skills that they need to make well-informed, thought through choices 

and plans that enable them to progress smoothly into further learning and work, now and in the fu-

ture. 

Careers Fairs and Events 

Visits to and from Further and   

High Education Providers 



Benchmark Description 

1. A stable careers 
programme 

Every school and college should have an embedded programme of career 
education and guidance that is known and understood by pupils, parents, 
teachers and employers. 

2. Learning from 
career and labour 
market information 

Every pupil, and their parents, should have access to good-quality infor-
mation about future study options and labour market opportunities. They 
will need the support of an informed adviser to make best use of available 
information. 

3. Addressing the 
needs of each pupil 

Pupils have different career guidance needs at different stages. Opportuni-
ties for advice and support need to be tailored to the needs of each pupil. A 
school’s careers programme should embed equality and diversity considera-
tions throughout. 

4. Linking curricu-
lum learning to ca-
reers 

All teachers should link curriculum learning with careers. For example, STEM 
subject teachers should highlight the relevance of STEM subjects for a wide 
range of future career paths. 

5. Encounters with 
employers and em-
ployees 

Every pupil should have multiple opportunities to learn from employers 
about work, employment and the skills that are valued in the workplace. This 
can be through a range of enrichment activities including visiting speakers, 
mentoring and enterprise schemes. 

6. Experiences of 
workplaces 

Every pupil should have first-hand experiences of the workplace through 
work visits, work shadowing and/or work experience to help their explora-
tion of career opportunities, and expand their networks. 

7. Encounters with 
further and higher 
education 

All pupils should understand the full range of learning opportunities that are 
available to them. This includes academic and vocational routes and learning 
in schools, colleges, universities and in the workplace. 

8. Personal guidance 

Every pupil should have opportunities for guidance interviews with a careers 
adviser, who could be internal (a member of school staff) or external, provid-
ed they are trained to an appropriate level. These should be available when-
ever significant study or career choices are being made. They should be ex-
pected for all pupils but should be timed to meet their individual needs. 

What are the Gatsby Benchmarks? 

The eight benchmarks are a framework for good career guidance developed to sup-
port schools in providing students with the best possible careers education, infor-
mation, advice and guidance. 

They were established as part of Sir John Holman's research into what pragmatic 
actions could improve career guidance in England and now form part of the govern-
ment's careers strategy,  Issued by the DFE in January 2018, which all schools must 
meet by 2020 . 

STEM is a curriculum based on the idea of educating students in four spe-
cific disciplines — science, technology, engineering and mathematics — in 
and out of the classroom. 

What is STEM? 

https://www.goodcareerguidance.org.uk/the-benchmarks
http://www.gatsby.org.uk/education/latest/government-careers-strategy-launched


Bedminster Down is committed to 
providing a rewarding and develop-
ing Career Programme that will 
raise your aspiration and encour-
age achievement. The BDS Career 
Programme will provide a frame-
work to develop you as independ-
ent, life ready young adults. The 
programme is based upon the 8 
Gatsby Benchmarks, issued by the 
DFE in January 2018, which all schools meet by 2020. 

The Career Programme for Students 

The Career Programme for Parents 

Whilst undertaking your studies at Bedminster Down School, students can be as-
sured of receiving a wide range of experiences, support and guidance to help you 
make decisions about your future.  This starts in Year 7, and supports you through 
to leaving us in Year 11. 

The vision of the school’s Careers Programme is that leaving Bedminster Down School you will 
have the skills, knowledge and independence to reach your full career potential, to meet the 
needs of employers and to contribute to the economic growth of the city of Bristol. Careers Edu-
cation is included in all year groups to stimulate your interest in the world of work, to inspire and 
motivate you to reach your full potential.  

At BDS we firmly believe that the development of our pupils is 
strongly increased through a collaborative relationship with 
parents and carers in the community. The Careers Programme 
is designed to make parents and carers aware of our CEIAG 
programme and encourage engagement in the events and dis-
cussion about careers, progression and opportunities.  

We would like to encourage parents and carers to actively par-
ticipate in the schools Careers Programme. This could be done 
through a variety of ways: offering work-experience place-
ments; joining our upcoming Alumni programme; attending 
parents evenings  and  sharing thoughts and feedback on CEIAG 
with the school’s Careers Leader.  

If you have a any questions, comments, feedback or simply 
would like to find out more about the BDS careers programme 
then please don’t hesitate to contact Mr. Harris. 

      stuart.harris@bedminsterdown.com 



Year 7 Discover 
A time to learn and gain knowledge of CEIAG. 

 

Key Questions: “What is a university? What is an apprenticeship?  

What is a career and how many are there? What’s my dream job?” 

Act 
The time to act and apply for your Post 16 options 

 

Key Questions: “Which is this right course/ apprentice-

ship/ career for me? How can I stand out from other appli-

cants? What do I need to do in order to exceed my target 

Focus 
A time to begin concentrating on/ considering your future 

 

Key Questions: “Which GCSEs should I choose? What subjects suit my interests? 

What careers are there which interest me?” 

Plan 
A time to prepare for post 16 and directly experience the world of work. 

 

Key Questions: “Am I employable? Where can I obtain experience of the 

work I am experienced in? Do I need to go to University/ complete an 

apprenticeship?”  

Explore 
A time to investigate CEIAG further and how it affects you. 

 

Key Questions: “What are career paths? What are employability skills? How do I 

become what I want to be? ”  

Year 8 

Year 9 

At Bedminster Down School we believe that Careers Education, Infor-

mation, Advice and Guidance is an essential part of every pupil’s journey 

through school life into adulthood. 

CEIAG is not a just bolt-on but underpins and enhances everything that 

pupils do—whether it’s work in the class-room, extra-curricular activities 

and clubs, school-sports, enrichment trips, meeting visiting speakers and employers and much more. As such we 

have separated the students journey into some key milestones. 

The BDS  

CEIAG Journey 

Year 10 

Year 11 



The BDS Career Programme 

2) The “Time-tabled”  
Career Programme 

The second part of Bedminster Down School’s Career Programme is the “Time-Tabled” aspect. This a 

living document that is updated regularly. We strive to provide opportunities and activities for pupils to 

engage with employers, post-16 providers, universities and FE colleges.   

 Term 1 Term 2 Term 3 Term 4 Term 5 Term 6 

Year 7 
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CEIAG  

Assembly 

   

 

 

 

 

 

 

National 

Careers 

Week 

Year 8 

   CEIAG  

Assembly 

 

Year 9  

    CEIAG  

Assembly 

 PSHE Ambi-

tions, aspira-

tions and 

options 

   

Year10  

Envision Community  

Apprenticeship Programme 

  Work Experi-

ence 

PSHE WEX and 

Beyond CEIAG  

Assembly 
Post 16  

Options  

Evenings  

National 

Careers 

Week 

  CEIAG  

Assembly 

Year 

11  

CEIAG  

Assembly 

Mock  

Interviews 

 Independent 

Careers  

Independent 

Careers  

Independent 

Careers  

Interviews 

Independent 

Careers  

Interviews 

Independent 

Careers  

Interviews 

Independent 

Careers  

Interviews 

Final 

Exams 

Final 

Exams 

*National Careers Week is  a national event we participate in every year to use as a way to increase awareness 

and engagement of CEIAG across the school. In 2019-20 we hosted over 30 different employers for our biggest 

and most successful event yet.   

Headteacher at the time, Gary Schlick said: “We embrace Careers Week with the aim of introducing our pupils to a 

wider range of employers in the community and build better links with the world of work... We were delighted to 

have so many local businesses taking part to enrich the decisions that our young people will soon be making for 

themselves.” 



The BDS Career Programme 

 
Careers  

Education 
Information 

Advice & 

Guidance 

 

PSHE 

Curriculum 

Learning Linked 

to Careers 

Career 

Zone  

Bulletin 

Access to 

library & ICT 

resources 

Tutor  

Programme 

CEIAG  

Assemblies 

Independent 

Careers Advice 

Lunchtime 

Careers 

Drop-ins 

Year 7         

Year 8         

Year 9         

Year10         

Year 11         

1) The “Core” Career Programme 

Bedminster Down School’s Career programme comes in two distinct strands. The first part is 

the “core” career programme. This part of the programme includes the CEIAG activities, re-

sources,  that regularly run during the school year. 



The Career Programme & Employers 

At BDS we strive to ensure that every pupil has multiple opportuni-
ties to learn from employers about work, employment and the skills 
that are valued in the workplace from an early age. We believe that 
engagement with a wide range of employers allows our pupils to ex-
pand their horizons, increases awareness of opportunities and raises 
aspiration. 

We work with a range of employers to develop encounters within 
school and experiences in work-places which  will encourage our pu-
pils to: 
• Raise their aspirations and encourage further achievement 
• Investigate work and working life 
• Understand business and industry  
• Learn about safe working practices and environments 
• Prepare for work 
• Learn and develop key employability skills 
• Show initiative and enterprise  
• Understand the world of work 
• Build personal networks 

We work with a wide range of employers from large corporations to 
local small-businesses in both the public and private sectors who 
generously offer their time and resources to 
help us deliver: 
• Work-experience 
• Careers Fairs 
• Activity days and events 
• Employer speakers 
• Employer Workshops and Assemblies 
• Employer mentoring and enterprise 

schemes 
• Site visits and tours 
• National Careers Week Activities 
• And more... 

Want to get involved? 

We are always looking to develop relationships with em-
ployers and would love to hear from you and your organisa-
tion.  

Benefits include: raising your profile, growing your talent 
pool,  developing employees, gaining more knowledge 

about current learning and education.  

Please contact the school’s careers leader Mr 
Harris to discuss:  

stuart.harris@bedminsterdown.com  



The Career Programme for Teachers 

At BDS all teachers:  
• link curriculum learning with careers  
• STEM teachers highlight the relevance of STEM sub-

jects for a wide range of career paths.  
• understand what provision is in place for careers, em-

ployability and enterprise education 
• know how to embed careers learning in their subject  
• know where to access career related information and 

resources to support their  subject area 
• know what support vulnerable students need to re-

ceive in terms of careers, employability and enter-
prise education. 

• provide pupils with opportunities to discover and 
learn about careers and employability,  

• engage with the wider business community and with 
employers inside and outside of the classroom.  

• link schemes of work with the world of work and, as 
mentors, to discuss experiences, skills development 
and progression with students.  

Training & Apprenticeship Providers 
As part of the BDS Careers Programme we encourage contact from training & apprenticeship provid-
ers to allow pupils  in years 8 -11:  

• To find out about technical education qualifications and apprenticeships opportunities, as 
part of the BDS  careers programme. 

• To hear from a range of local providers about the opportunities they offer, including technical 
education and apprenticeships through options evenings, assemblies and group discussions 
and taster events;  

• To understand how to make applications for the full range of academic and technical courses.  
 
For further information contact the school Career Leader: stuart.harris@bedminsterdown.com 
Or visit http://www.bedminsterdown.com/docs/Policies/Provider_Access__Policy_.pdf  
 

http://www.bedminsterdown.com/docs/Policies/Provider_Access__Policy_.pdf

